
 
 
 
 

 
 
PAYCHECK PROTECTION PROGRAM LOAN FORGIVENESS 

 
Click here to access the application form 
 
 
PPP Loan Forgiveness insight from BKD: 

 
Favorable direction provided on the timing of eligible costs 
• Those with bi-weekly or more frequent payrolls can use an “alternative payroll covered period” that 

begins on the first day of the first pay period following the date of receipt of the loan proceed. 
Takeaway: there’s no need to prorate payrolls 

• “Payroll costs” incurred but not paid during the last payroll during the “covered period” (or “alternative 
payroll covered period” discussed above) are eligible for forgiveness as long as they are paid by the next 
regular payroll date, even if outside of the “covered period.” Takeaway: there’s no need for a 
supplemental payroll to accelerate payroll into the “covered period” as long as its paid by the next 
regular payroll date 

• Non-payroll costs must be incurred during the “covered period,” but only need to be paid on or before 
the next regular billing date (even if after the end of the “covered period”). 

  
Favorable details on the limitations on forgiveness 
• The requirement from the interim final rules that at least 75 percent of the PPP loan proceeds be used 

for “payroll costs” remains in place; however, the form provides two favorable clarifications on this 
overall limitation: 

o It’s not a cliff! The calculation is based on the lesser of the: 
§ Loan amount, 
§ Total payroll and nonpayroll costs (after the application of the reductions based on the 

number of full-time equivalents (FTEs) and salaries/wages), or 
§ Total “payroll costs” divided by 75 percent 

o It applies after the FTE and salary/hourly wage reduction tests 
• The FTE calculation is based on a 40-hour week, with an elective simplified method provided to treat any 

employee over 40 hours as one FTE an any employee who works less than 40 hours as 0.5 FTE 
• The FTE reduction safe harbor provided in the statute that exempts the borrower from the reduction in 

the forgiveness amount due to a reduction in FTE applies if the borrower both: 
o Experienced a reduction in FTEs during the period beginning February 15, 2020 and ending April 

26, 2020; and 
o Restored its FTE levels by no later than June 30, 2020 to the FTE levels in the pay period that 

included February 15, 2020 (it’s not clear how long the FTE needs to be employed after June 30) 

 

• And a final note, page 10 of the form provides the list of documentation that must be included with the 
application as well as documents each borrower must maintain but are not required to submit. 
 

 
For additional information or questions contact: 
 
Nathan Fitzgerald, CPA | nfitzgerald@bkd.com | 417-865-8701, x23097 

https://home.treasury.gov/system/files/136/3245-0407-SBA-Form-3508-PPP-Forgiveness-Application.pdf
mailto:nfitzgerald@bkd.com

